ON A JOURNEY TO UPLIFT
UNDERSERVED COMMUNITIES
ACROSS AMERICA

We Must Create a New Reality
Imagine the difference in our world when access and opportunity combine with an inclusive economic engine to
empower and uplift underrepresented communities.
Join our efforts to think boldly, execute precisely, and embrace the immense capacity of financial knowledge to support
individuals and families, inspire communities, affect economies, move markets, and impact business owners.

THE AMERICAN COLLEGE CENTER FOR ECONOMIC EMPOWERMENT AND EQUALITY
is the flagship center for research, thought leadership, curriculum and course development,
programming, and scholarships aimed at cultivating lasting relationships between financial
services and all underserved communities. Working together, our power comes through a clear
purpose, intensive research and data-driven initiatives, the philanthropic support of missionaligned donors and partners, and the intellectual capital of organizations for whom Diversity,
Equity, Inclusion, and Belonging is more than an acronym—it’s rooted in their DNA.

A Center for Sustainable, Generational Change
The Center for Economic Empowerment and Equality began its work with Four Steps Forward – a big, bold effort
to promote upward mobility and wealth building in Black communities. We will focus on financial education, research
on Black women’s relationship with the financial services industry, executive leadership education to diversify the
profession’s c-suite, and a collective impact initiative to better align the goals and needs of Black America with the
services of financial institutions.
Four Steps Forward will define an approach to execute with other underserved groups, including the Latinx and Asian
community, women, and others in need. Wealth is often uncharted territory for these groups – and the Center will focus
on delivering measurable results.
The Center’s ability to catalyze, convene, and promote evidence-based knowledge will lead to better informed
economic policy decisions, targeted financial products and services, direct-to-consumer financial literacy
programs, and community development initiatives.

Will You Be Ready to Serve?
New Census projections mandate
that financial services must be ready
to support a majority-minority nation
by 2045. 1
Projections point to 74% RACIAL MINORITY
POPULATION GROWTH by 2060. 2

Blacks rise
by 34%

Latinx climb
by 86%

Asians soar
by 93%

The Right Partner at The Right Time
For nearly a century, The American College of Financial Services has forged lasting partnerships with the nation’s
leading financial services companies. As the nation’s largest accredited, nonprofit, degree-granting institution devoted
to financial knowledge and education, The College is uniquely positioned to make a differentiated impact. Since
its founding, The College has fostered generational wealth-building through the transfer of knowledge to financial
professionals and the clients they serve.
The College has a track record of innovation in curriculum design and pedagogy, and over 20 years of experience
in distance online learning and e-learning. College faculty include some of the nation’s top thought leaders in
financial services. Their knowledge and research is sought by Fortune 500 companies, community foundations and
philanthropies, and policy makers across the country.
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JOIN US IN OUR INNOVATIVE APPROACH TO EFFECT SUSTAINABLE CHANGE
Now is the time to design and execute culturally relevant models for growth. Through path-breaking research, in-depth
case studies and analysis, and perspectives unlocked by access to these communities in need, we will develop or refine
products and services for specific markets – a pro-business, pro-community approach to economic equality.

TOGETHER, WE WILL UNLEASH A NEW FRONTIER OF THOUGHT,
COURAGE, AND INVESTMENT
The College invites philanthropic investments at any level, but seeks early stage commitments that will fast track
The Center’s work. Funding partners are encouraged to develop long-term, multi-year relationships with the Center,
including on-going financial investments and engagement.

FOUNDER’S CIRCLE $1 MILLION

LEADERSHIP CIRCLE $500,000

As venture investors and partners to the Center,
the Founder’s Circle is invited to:

Invitation details to be discussed

PARTNERS CIRCLE $250,000

•

Join the Center Leadership Alliance

•

Inform the Center agenda through thought leadership

•

Access business-essential Center research and the perspectives of

SUPPORTERS CIRCLE $25,000

College faculty leaders

Project-specific funding

•

Attend an annual fireside chat with your CEO

•

Participate in an exclusive annual Founder’s Forum and Leadership Retreat

•

Reap benefits of elevated, cause-related branding related to our initiatives

•

Celebrate milestone achievements

Invitation details to be discussed

CONTACT INFORMATION
The American College of Financial Services
630 Allendale Rd, Suite 400
King of Prussia, PA 19406
TheAmericanCollege.edu/Equality

One of Eight Centers of Excellence
The American Collge Center for Economic Empowerment and Equality is The College’s eighth Center of
Excellence, joining a research- and thought-driven group that focuses on women, veterans, active-duty military and
their spouses, special needs families, ethics in the profession, philanthropy and social impact, retirement income
planning, and financial security.

MISSION
The Centers of Excellence represent the intersection of academics and the financial services industry. Through
applied financial knowledge, education, research, scholarships, and practice enhancement, the Centers reflect The
College’s longstanding commitment to the advancement of professionalism and innovation in financial services and, by
extension, the increased financial security of all Americans.

VISION
Focusing on current trends in financial services scholarship and practice, the Centers partner with companies,
practitioners, scholars, and philanthropic partners on activities that generate meaningful, measurable outcomes.
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THE AMERICAN COLLEGE
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THE AMERICAN COLLEGE
CENTER FOR MILITARY AND VETERANS AFFAIRS
THE AMERICAN COLLEGE
CENTER FOR SPECIAL NEEDS
THE AMERICAN COLLEGE
CARY M. MAGUIRE CENTER FOR ETHICS IN FINANCIAL SERVICES
THE AMERICAN COLLEGE
CENTER FOR RETIREMENT INCOME
THE AMERICAN COLLEGE
O. ALFRED GRANUM CENTER FOR FINANCIAL SECURITY

Now is the Time to Act
The right approach leverages the right networks with a groundswell of philanthropic and intellectual capital to
deliver lasting change.

The Wealth Disparity is Real
Median net wealth divergence runs across racial and ethnic groups.
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Contribute to Solutions that Last
The disparities cost the U.S. an estimated
in economic output since 2000. 4

$16 TRILLION

The Center will help advance a new age of economic vitality and
generational wealth by amassing our collective resources to make long
overdue investments in these underserved communities.

If We Achieve Equal Opportunity...
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Key Initiatives
AWARD-WINNING RESEARCH
ON BLACK WOMEN, TRUST, AND
FINANCIAL SERVICES
Conducted by six Black PhDs, a first-of-its-kind
research study sampled over 3,500 Black women to
discover the quantitative and qualitative insights
needed to re-imagine trusted relationships between

“INDUSTRY RESEARCH
PROVIDER”

Black women and the financial services industry.

High-level findings include:

of Black women expressed

of Black women believe

of Black women expressed a strong

difficulty finding financial
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interest in building wealth for themselves,
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more than gender

their families, and their communities

FINANCIAL EDUCATION CERTIFICATE PROGRAM
The College has created an education and empowerment experience to improve
an individual’s relationship with money.
Know Yourself, Grow Your WealthSM is currently being delivered on the
campuses of 35+ Historically Black Colleges and Universities (HBCUs)

Current highlights of the HBCU initiative include:

Engagement with on-campus

Connecting with juniors

Expanding reach to provide

student ambassadors

and seniors in college to

opportunities for students

to facilitate

increase financial
wellness and skills in

to seek

peer
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careers in
financial services

CONFERENCE OF AFRICAN AMERICAN FINANCIAL PROFESSIONALS (CAAFP)
Entering its 17th year, the CAAFP is the largest gathering of African American financial professionals in the industry.

Scholarships for HBCU

Advisor Success Survey

year representing financial

students and Black financial

tracks best practices for recruiting

services firms and HBCUs

professionals

and retaining advisors

Over

1,000 registrants per

August 7–9, 2023
Chicago, IL

BLACK EXECUTIVE LEADERSHIP PROGRAM
Typical executive education can be pre-packaged and one-size-fits-all.
The American College of Financial Services Black Executive Leadership
Program is a carefully-crafted, culturally-relevant, and customized
program aimed at preparing the next generation of Black leaders in
financial services.

TIMING

DELIVERY

LOCATION

Four-Month Cohorts

8 Course Modules
Mix of Virtual and Live Events

Online and In-Person

Ideal Participants:
• Fellow Track: High-potential Black business leaders in middle-management positions
• Sponsor Track: Senior-level leaders committed to advancing the cause of Black leadership in financial services

THEAMERICANCOLLEGE.EDU/EQUALITY
630 Allendale Road, Suite 400, King of Prussia, PA 19406
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